(Option #1) Subject: Membership to Rev Ø’s Engineering Leadership Community
[Supervisor Name],
I’d like to join Rev Ø online - a leadership development community for engineers - to help me grow in my role here. It’s $2,890 a year. I’m interested to know if the company would consider covering my membership.
Best,
[Your Name]

(Option #2) Subject: Request for Support: Membership to Rev Ø’s Engineering Leadership Community
[Supervisor Name],
I’ve been looking into a leadership development community for engineers, called Rev Ø online, and I’d like to join to help me grow in my role here. It’s an annual membership for $2,890, and I’m interested to see if the company could support me. I think it would be a solid investment because:
It’ll help me avoid costly mistakes and give me support as I work through challenges.
I’ll be part of a group of engineering peers who can help me work through management challenges before they get too big. Instead of trial-and-error on my own, I’ll have a support network to lean on. I’ll have access to quarterly workshops in addition to monthly group coaching sessions where I can bring specific challenges to work through. 
I’ll be able bring back best practices from other companies.
Rev Ø’s community is geared toward engineering-specific leadership, with members from a range of industries. I’ll get access to insights and practices that I can bring back to help our team run even more effectively.
I’ll have ongoing access to coaching and resources/templates/courses from an engineer-turned-psychologist I can apply right away.
The community includes peer discussions, group coaching, workshops, and tools designed for engineering managers. Unlike a standalone training course, Rev Ø’s support is ongoing, helping me continuously build skills I can use immediately on the job.
Thank you for considering this investment in my development—it would make a big difference in helping me contribute more to the team. Please let me know if there’s any other info I can send over. 
Best,
[Your Name]
